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CHILD SAFE POLICY 
Approved by Acting CEO on 21 January 2019 and by the CEO on 6 March 2019 
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Purpose 

ACMI is committed to child safety and has zero tolerance for child abuse.  The purpose 

of this policy is to prevent the occurrence of child harm within ACMI and to work 

towards an organisational culture of child safety.  This is achieved through compliance 

with the seven Child Safety Standards introduced by the Child Wellbeing and Safety 

Amendment Act 2015 (Vic). 

Definitions  

Child means a person up to the age of 18 years unless, under the law applicable to the 

child, a different age applies. 

Child protection means any responsibility, measure or activity undertaken to safeguard 

children from harm. 

Child abuse means all forms of physical abuse, emotional ill-treatment, sexual abuse 

and exploitation, neglect or negligent treatment, commercial (e.g. for financial gain) or 

other exploitation of a child and includes any actions that results in actual or potential 

harm to a child. 

A reportable allegation means where a person makes an allegation, based on a 

reasonable belief, that an ACMI employee, contractor, volunteer or workplace 

participant has committed reportable conduct or misconduct that may involve 

reportable conduct. This includes where a reportable allegation is made against the 

head of the organisation.  

A reportable allegation includes an allegation made against one of ACMI’s current 

employees, contractors, volunteers and workplace participants, regardless of whether 
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the alleged conduct occurred before, during, or outside the worker or volunteer’s role 

with the organisation.  

A reportable allegation may include allegations ACMI becomes aware of after the 

employee, contractor, volunteer or workplace participant has ceased employment or 

engagement with the organisation, and any such allegations should therefore be 

reported in accordance with this Policy and the Child Safe Procedures. The 

Commission can provide further guidance on the reporting by ACMI of any such 

historical allegations.  

Reportable conduct means ‘reportable conduct’ listed in the Child Wellbeing and Safety 

Act 2005. 

There are five types of ‘reportable conduct’ listed in the Child Wellbeing and Safety Act 

2005: 

• sexual offences (against, with or in the presence of, a child) 

• sexual misconduct (against, with or in the presence of, a child) 

• physical violence (against, with or in the presence of, a child)  

• behaviour that causes significant emotional or psychological harm 

• significant neglect. 

 

Scope  

This is an organisation-wide policy and applies to all ACMI employees, contractors, 

volunteers and workplace participants.    

Policy 

1. ACMI is committed to promoting and protecting the best interests of children 

who engage with ACMI via its programs, events, exhibitions and other offerings 

or activities. 

2. All children, regardless of their gender, race, religious beliefs, age, disability, 

sexual orientation, or family or social background, have equal rights to 

protection from harm. 

3. ACMI has zero tolerance for child abuse. All employees, contractors, volunteers 

and workplace participants are responsible for the care and protection of the 
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children that engage with ACMI and for reporting information about suspected 

child harm. 

4. Child protection is a shared responsibility between ACMI and its employees, 

contractors, volunteers and workplace participants. 

5. ACMI will support and respect children and consider the opinions of children. 

6. ACMI is committed to the cultural safety of Aboriginal and Torres Strait Islander 

children and those from culturally and/or linguistically diverse backgrounds and 

to providing a safe environment for children living with a disability. 

7. ACMI’s recruitment and screening processes will aim to: 

• Promote and protect the safety of all children under the care of ACMI; 

• Identify the safest and most suitable people who share ACMI’s values and 

commitment to protect children; and 

• Prevent a person from working at ACMI if they could pose a risk to children. 

8. ACMI aims to ensure that child safety is a part of its overall risk management 

approach. 

Implementation 

• The Head of Human Resources is responsible for: 

• facilitating the implementation of this Child Safe Policy; and 

• responding to reports under this Child Safe Policy.  

 

• All managers must ensure that they: 

• promote child safety at all times; 

• assess the risk of child abuse within their area of responsibility and eradicate / 

minimise any risk to the extent possible; 

• ensure that all employees, contractors, volunteers and workplace participants 

within their area of responsibility are aware of this policy, the Child Safe Code 

of Conduct and the Child Safe Procedures; 

• educate employees, contractors, volunteers and workplace participants within 

their area of responsibility about the prevention and detection of child abuse; 

and 

• facilitate the reporting of any inappropriate behaviour or suspected harmful 

activities.   
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Managers should be familiar with the types of harm that might occur within their 

area of responsibility and be alert to any indications of such conduct.  

• All employees, contractors, volunteers and workplace participants share in the 

responsibility for the prevention and detection of child abuse and harm, and must: 

• familiarise themselves with and comply with this policy, the Child Safe Code 

of Conduct and the Child Safe Procedures; 

• participate in any training provided by ACMI where required; 

• immediately report any “reportable conduct” (see definition) in accordance 

with the Child Safe Procedures. 

• report any reasonable belief that a child’s safety is at risk to the relevant 

authorities (such as the police and / or the state-based child protection 

service) in accordance with the Child Safe Procedures; and 

• report any suspicion that a child’s safety may be at risk to their supervisor (or, 

if their supervisor is involved in the suspicion, to a responsible person within 

ACMI) in accordance with the Child Safe Procedures. 

 

• This policy should be read in conjunction with the Child Safe Code of Conduct 

and Child Safe Procedures. 

• Details of the implementation of responsibilities are contained in the Child Safe 

Procedures.   

Review date 

This policy is scheduled to be reviewed by December 2021.  The Head of Human 

Resources is the position responsible for facilitating this review.  All enquiries and 

proposed changes to the policy should be directed to the Head of Human Resources. 

 


